Quickline Recruitment Limited - Modern Slavery Policy

1. Executive Summary:

Quickline Recruitment Limited is committed to combating modern slavery and human trafficking in all its forms. This Modern Slavery Policy outlines our dedication to ensuring that slavery and human trafficking are not taking place in any part of our business or supply chains. We are committed to conducting our operations with integrity and transparency.

2. Introduction:

The Modern Slavery Policy is designed to align with our values and principles, reflecting our commitment to ethical business practices. This policy encompasses our approach to identifying, preventing, and addressing modern slavery within our organization and its supply chains.

3. Objectives:

· Eliminate modern slavery and human trafficking within our operations and supply chains.
· Raise awareness and provide training to employees to identify and address potential issues related to modern slavery.
· Collaborate with suppliers to ensure they uphold ethical standards and promote responsible business practices.

4. Responsibilities:

· The Compliance department is designated to oversee the implementation of this policy and ensure compliance.
· All employees are responsible for understanding and adhering to the Modern Slavery Policy.

5. Risk Assessment:

· Regular risk assessments will be conducted to identify and evaluate potential areas of modern slavery risk within our operations and supply chains.
· Mitigation measures will be implemented to address identified risks.

6. Supply Chain Due Diligence:

· Suppliers and business partners will be assessed for their commitment to preventing modern slavery.
· Contracts with suppliers will include clauses requiring compliance with anti-slavery and human trafficking laws.

7. Employee Training:

· Employees will receive training on modern slavery and human trafficking awareness.
· Training will cover the identification of potential indicators, reporting mechanisms, and the importance of ethical business practices.



8. Whistleblowing Mechanism:

· A confidential and accessible whistleblowing mechanism will be established to allow employees to report concerns related to modern slavery.
· Whistleblowers will be protected from retaliation, and reports will be thoroughly investigated.

9. Communication and Awareness:

· Regular communication and awareness campaigns will be conducted to ensure all employees are informed about the risks of modern slavery and the company's commitment to eradicating it.
· External communication will emphasize our stance on ethical business practices.

10. Collaboration with Stakeholders:

· We will collaborate with industry peers, NGOs, and government agencies to share best practices and enhance our collective efforts in combatting modern slavery.
· Engage with suppliers to ensure they are committed to responsible and ethical business practices.

11. Continuous Improvement:

· Regular reviews of this policy will be conducted to ensure its effectiveness.
· Feedback from employees, stakeholders, and supply chain partners will be considered for continuous improvement.

12. Legal Compliance:

· Quickline Recruitment Limited will comply with all relevant anti-slavery and human trafficking laws and regulations.
· Regular reviews will be conducted to ensure ongoing compliance with changing legislation.

13. Conclusion:

In conclusion, this Modern Slavery Policy reflects Quickline Recruitment Limited's commitment to eradicating modern slavery and human trafficking. We acknowledge our responsibility to uphold ethical standards in our operations and supply chains, and we actively seek continuous improvement in our approach to combating these issues.
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